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(Human Resources Management)
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1. “Human Resources Management” , Twelfth Edition, R.Wayne,
Mondy, SPHR Prentice Hall, 2012
2. “M33n1snnensuyedaie Competency Based HRM”
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- Introduction and overview

- Human Capital, Current lssue in

HRM

- HR Strategy and AEC:ASEAN Economic
Community

- HR Planning
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- Recruitment + Selection
- Talent Management
- Workshop
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- HRD : Human Resource Development
- Human Resource information System
(HRIS)

- Performance Management Systems

- Compensation
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- nvIneussuseeudtle (Discipline)
- Labor Relations
- Safety + Health




